
Supporters of CETAC-WEST look forward   
to helping more and more entrepreneurs to 
launch successful companies. The non-profit 
organization’s federal funding is moving to a 
three-year renewable commitment, to provide 
more opportunities for start-ups to get 
through the “valley of death,” and provide 
hundreds of jobs as a result. 

The allotted three-year funding from the 
Government of Canada in these times of fi-
nancial uncertainty and restraint attests to the 
phenomenal success of CETAC-WEST which 
has encouraged, mentored and inspired over a 
thousand companies to success in its 17 year 
history.  

The funding, according to Joe Lukacs, CEO 
and President of CETAC-WEST, is a direct re-
sult of five clients of CETAC-WEST meeting 
with former Environment Minister Jim Pren-
tice who attested to the business successes 

that the small organization has fostered in 
Western Canada. Under current government 
policies, three-year funding guarantees are 
rare. 

Ian Dowsett, whose 
company, First Re-
sponse Emergency 
Services Ltd (now a 
division of Skystone 
Engineering ), went 
from zero to 23 em-
ployees with the help  
of CETAC, was part of 

the group who lobbied for funding.
He said that as he grew his company, he had 

to learn new things year to year, and he found 
the CETAC guidance “an extremely useful 
process.” 

According to Scott 
Van Vliet, founding 
member of the Friends 
of CETAC, the yearly 
allocation of $400,000 
will allow CETAC to fo-
cus on what it excels at: 
helping entrepreneurs – 
instead of having to “search for money.”

Van Vliet, who is also Co-President of      
Environmental Refueling Systems Inc., said 
CETAC is a “very important organization that 
helps new entrepreneurs try and get a foothold 
in the market with their ideas and concepts.”  

Van Vliet added that in general there’s little 
support for entrepreneurs, who have some 
great ideas and lots of tenacity, but who need 

guidance through the planning and early busi-
ness years.  “CETAC has been an organization 
that has been able to provide that and help 
companies get through the valley of death." 

Supporters of CETAC are unabashed in their 
loyalty to Joe Lukacs , and his small but highly 
competent staff which have turned the success 
rate in start-up companies from 10 per cent to 
about 90 per cent, completely reversing the 
national trend.  

Victor Juchymenko, 
owner at Great 
Northern Power, a 
company that turns 
waste heat into 
energy, calls him-
self a CETAC “lifer.”  
Juchymenko said 
that whether or not 
he continues in the 

area which he now works, he will “stay in the 
CETAC fold, just because it’s a collection of 
like-minded people.”

Another long-term 
supporter is mentor 
Hal Hamilton who 
has known Lukacs 
since 1999.  

Although Hamilton 
describes himself as 
“some old guy in the 
investment commu-
nity,” his youthful 
voice still reflects his enthusiasm for guidance 
and advice to entrepreneurs.    

Hamilton became involved with Lukacs when 
he (Hamilton) was originally looking for some 
technology companies to invest in.

Hamilton said, “After a while you see consis-
tent patterns in terms of understanding in-
vestment: dealing with people, dealing with 
difficult customers – and I think that CETAC 
provides a good model for them to do that."   
He describes it as “invigorating” to be working 
with people who are themselves enthusiastic.  

Louise Clarke, now 
vice-president at 
Shear Wind Energy, 
worked with Lukacs 
at CETAC for five 
years before she 
took her current 
position, but has 
maintained her 

affiliation through the Friends of CETAC or-
ganization. 

Clarke said, “CETAC provides a really really 
valuable asset to the community,” through its 
Entrepreneur to CEO Workshop.  

She acknowledges that most entrepreneurs 
don’t have much management training or ex-
perience and what Lukacs has done “is provide 
an opportunity for them to interact with indus-
try experts,” so they learn first-hand. 

An independent survey by ITRACKS com-
pleted last year for The Friends of CETAC 
showed that relationships with CETAC for  
individuals using its services ranged from four 
months to 14 years.  

According to the same survey CETAC-
assisted companies “provided an estimated 
1,700 to 2,000” full-time equivalent jobs over 
a five-year period. 

CETAC-WEST is a private sector, not-for-profit corporation committed to helping small and medium-
sized enterprises (SMEs) engaged in the development and commercialization of new environmental 
technologies. 
 
Established in 1994, CETAC-WEST delivers its services to SMEs in the four western provinces through 
its office in Calgary. The corporation is part of Alberta's Regional Innovation Network and is support-
ed by the Province of Alberta, Environment Canada and other federal departments. CETAC has formed 
linkages between technology producers, industry experts and investment sources to facilitate this 
process. 

Canadian Government Awards CETAC Three Years Funding
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Upcoming Events
October 29, 2011
November 26, 2011
Financial Management Clinics 
- small, focused sessions to better 
understand how to use your financial 
statements to run your company. 

November 1 - 3, 2011
The Global Clean Energy Congress 
will bring together leading experts 
from around  the world in the field   
of clean energy technologies and 
strategies. Please visit their website 
for additional information at 
globalcleanenergycongress.com

February 13 - 17, 2012
CETAC-WEST’s 16th Annual Entrepre-
neur to CEO Workshop at the Banff 
Centre for Management. Mark your 
calendars and join us!

focus 
is a publication of

CETAC-WEST
3608 - 33 Street NW

Calgary, Alberta, Canada T2L 2A6       
1.403.777.9595        

www.cetacwest.com

To the Sewall brothers, managers at TCB 
Welding, success can be summed up in one 
word “teamwork” – the combined efforts   
of its people at the Brook’s shop location –   
as well as the mentoring program at 
CETAC-WEST.
Bill Sewall, General Manager and Jody 

Sewall, Field Operations Manager at TCB, 
are both modest, energetic and carefully 
spoken farm boys and welders who’ve be-
come very successful entrepreneurs with 
some help from CETAC-WEST.   

TCB, the family start-up company, has 
grown so it now employs around 35 peo-
ple. It recently sold a business unit – the 
SilverJack Lift Systems – to Zedi Inc. (TSX-
V: ZED). 

TCB’s facility is a state of the art welding, 
manufacturing and machining shop spe-
cializing in mobile equipment manufactur-
ing for the oil service industry such as 
swab rigs, hot oilers, pressure trucks, rod 
rigs, and other custom fabrication jobs.  
However, diverse customers also include 
those outside of energy companies, includ-
ing ASME pressure piping for municipal 
water treatment plants, and Natural Gas 
Plants

TCB’s 30,000 sq.ft. facilities on the      
ten acre site are immaculate as precise 
machined-parts gleam and glisten in the 
airy well-lit shops. Work men and women 
whistle and banter as the meticulous and 
painstaking measurements are drawn up 
and built to specification for an ever-

growing list of clientele. “Everything is cus-
tom built,” Bill Sewall said as the shop  
radio belted out the words from a country 
and western song, “…you and me babe…”

The company has doubled in size in the 
last two years since Bill’s first contact with 
CETAC in 2009 and now has clients in 
other provinces as well as across the     
border in the United States.  

But it’s not money that drives the Sewall 
brothers and TCB; it’s the passion for fas-
tidious work that meets their clients’ ex-
pectations. Neither Sewall brother would 
call himself an artist, and yet, every aspect 
of work is done with the artist’s ingenuity 
and focus. TCB is not just a job for either 
of them: it is their lives. 

When asked about the company’s suc-
cess, Bill is emphatic. “It’s not just my  
success, it’s the whole team’s success,   
and he’s enthusiastic when he speaks 
about CETAC’s impact through its men-
toring programming. “They’ve been really 
good to us,” he said. 

The brothers’ success is multiplied.  
There’s a trickle-down effect into the 
community. When speaking to one of TCB’s 
employees, Kelly Thornton, Quality Control 
and Purchase Manager,” Thornton said.  
“I’d come through some bad times, but 
they [Bill and Jody] took a chance on me, 
and gave me a place” where he could use 
his entire skill set.   

The brothers are always interested in the 
potential of others. And the CETAC oppor-

tunity allowed Bill to explore what people 
were capable of. Speaking of the mentoring 
program, he went on to say, “It’s incredibly 
helpful to see what some of the other peo-
ple in the program have gone through in 
new products and services and how to move 
forward. “The mentoring program is great,” 
Bill said, describing how his company held 
its first advisory board meeting in June and 
then a more recent one in August.

Bill explained how he and his older bro-
ther, Jody, both in their mid-thirties, both 
welders, started the business with incorpo-
ration in 1997. Bill did a business admini-
stration diploma after he graduated from 
high school. But he said, “I’m a hands-on 
kind of guy,” and so he took a welding 
course, and completed his journeyman’s 
ticket.  

The community aspect is still important 
for the company and its website includes 
the following information “TCB offers a 
family atmosphere together with providing  
a safe and secure place of employment.”

TCB is not about just us, the two brothers 
insist. They look at each other and grin. “It’s 
a huge team effort.” Recipients of CETAC’s Mentoring   

Program Celebrate Teamwork

(l to r) Kelly Thornton, Tim Perry, Nolan Osadczuk, Sven Larsen, Lynda Wainwright,   
Jody Sewall, Jesse Fitzpatrick and Bill Sewall (missing Jeremy Slaney)


